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FOR IMMEDIATE RELEASE 
 
 

MT-PEC Conducts Groundbreaking Research Regarding 
Recruitment and Retention of Educators in Montana 

 
MT-PEC, on behalf of the joint initiative RISE4Montana (Recruiting Incredible School Educators 
for Montana), recently collaborated with the nationally renowned research firm Zogby Analytics 
to develop and administer an opinion poll of teachers and administrative leaders currently 
serving in Montana’s public schools regarding recruitment and retention.  
 
Recruitment and retention of educators is a national problem. The first step in determining how 
to address the recruitment and retention challenges in Montana was to gather information and 
insights from those with personal experience dedicating their careers to Montana’s public 
schools.   
 
The hybrid survey conducted online and live telephone interviews polled 602 teachers and 200 
school administrators in Montana to solicit their opinions and attitudes related to their jobs, 
careers and overall educational climate.  
 
Key Findings from our Poll: 

1. The shortage in Montana is real, with school districts experiencing difficulty in recruiting 
quality educators across multiple subjects and grade levels.   

2. Teachers and administrative leaders rely heavily on technology and specifically OPI's job 
portal when searching for a position in Montana’s Public Schools. 

3. Teachers and Administrative Leaders assess a variety of factors when it comes to 
choosing a job and, although objective factors like salary and benefits are part of the 
equation, there are other qualitative factors that are equally or even more important in 
choosing to take or remain in a particular position. 

4. The career motivations of teachers and administrative leaders are inspiring, with both 
identifying the opportunity to make a difference in the lives of students and having a 
sense of purpose and meaning in their work as the key motivations that led them to 
choose public education as a career. 

5. Teachers and administrative leaders love and are loved by their communities!  All 
questions related to community satisfaction show that the quality of life in Montana and 
the quality of Montanans generally is a tangible asset upon which we are successfully 
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trading when it comes to retaining quality educators in our public schools. 
6. Unlike the doom and gloom that you hear from national reports regarding the decreasing 

satisfaction of teachers and administrators with a career in education, Montana 
educators express a strong degree of satisfaction with their careers (98% among 
administrative leaders and 95% among teachers).   

 
The results from this poll show that our teachers and administrators serving in Montana's public 
schools are dedicated, energized professionals, working hard to serve students, families and 
their local communities!  And while our analysis so far is very promising, we have only begun to 
scratch the surface when it comes to deriving meaning from these polling results and using the 
findings to form advocacy proposals for consideration of the Montana Legislature. 
 
For more information on MT-PEC’s RISE4Montana Initiative and to view the findings, visit 
www.mt-pec.org.  
 
RISE4Montana is a joint initiative of the Montana Association of School Business Officials, 
MEA-MFT, Montana Quality Education Coalition, Montana Rural Education Association, 
Montana School Boards Association, School Administrators of Montana,  
the Phyllis J. Washington College of Education and Human Sciences and Montana State 
University’s Department of Education. 
 
MT-PEC is a partnership of the Montana Association of School Business Officials, MEA-MFT, 
Montana Quality Education Coalition, Montana Rural Education Association, Montana School 
Boards Association and School Administrators of Montana. We are united by our shared 
interests in the best interests of students. Learn more at mt-pec.org. 
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